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JMSU Equality and Diversity Monitoring Form 2026
At JMSU the principles of Equality and Diversity underpin everything we do but, we are always aiming to improve; aspiring to be representative of the student population and the communities we serve, providing an inclusive work culture built on trust and respect.
This data will be used for reporting, monitoring, and analysis purposes. Providing it is voluntary but, by doing so you will help us understand where improvements can be made and ensure our policies and procedures are applied fairly and without discrimination.
When collected as part of a recruitment process the selection panel will not see this information. This data is only used to monitor whether we are getting a diverse group of applicants seeing, applying, and being recruited for our vacancies. This helps us realise whether the efforts and actions we take to encourage diversity are working. If you do not feel comfortable sharing, there is a ‘prefer not to say’ box for each question. Even selecting this is helpful.
The information you provide will be treated as strictly confidential and in accordance with the General Data Protection Act 2018 (UK GDPR). The information will be stored securely in electronic format with access restricted to a small number of authorised staff for the purpose of managing the information.
If you want to make any suggestions about how we can make our application processes or our workplace more inclusive, please contact jmsu-recruitment@ljmu.ac.uk. We welcome all feedback!
How to complete this form on screen: click the box (☐) next to your chosen answer to mark it and click into the shaded boxes to type free-text answers. You can also print this form and complete it by hand.
1. Your Full Name (required)
	


2. Your email address (required)
	


3. What role are you applying for?   (required)
  Senior Sports & Student Opportunities Coordinator
  Insight & Belonging Coordinator
  Union Operations & Admin Co-Ordinator
  Student Advisor (Part Time)
4. What is your Gender Identity?   (required)
  Man
  Woman
  Non-binary
  Genderfluid
  Genderqueer / Gender non-conforming
  Agender
  I prefer to self-describe
  Prefer not to say
5. If you selected “I prefer to self-describe,” please enter your gender identity below (required)
	


6. Is your gender identity the same as the sex you were assigned at birth?   (required)
  Yes
  No
  Prefer not to say
7. Please select your Age Band (required)
  Under 18
  18-29
  30-39
  40-49
  50-59
  60-65
  Over 65
  Prefer not to say
8. How do you define your sexual orientation?   (required)
  Heterosexual (Straight)
  Gay/Lesbian
  Bisexual (Bi)
  Queer
  Pansexual
  I prefer to self-describe
  Prefer not to say
9. If you selected “I prefer to self-describe,” please enter your sexual orientation (required)
	


10. Do you consider yourself to have a disability?   (required)
The Equality Act 2010 defines someone as disabled if they have a physical or mental impairment which has a long-term and substantial adverse effect on their ability to carry out normal day-to-day activities (with or without the benefit of treatment/support/medication/equipment etc.)
We strive to overcome or minimise any barriers faced by people with disabilities so that they can fully contribute to their work at JMSU.
This form is used for monitoring only and so, if you are completing this form as part of a recruitment process or, you are an existing employee, we encourage you to discuss any support needs or reasonable adjustments you require with the hiring manager, your manager or the HR Manager.
  Yes
  No
  Not sure
  Prefer not to say
11. Please describe your disability, impairment, or long-term health condition. Please select all that apply.   (required)
  Physical impairment such as using a wheelchair and/or mobility
  Blind or partially sighted
  Deaf or hearing impairment
  Mental health difficulties e.g., depression, schizophrenia
  Neurodevelopmental difference i.e., dyslexia, dyspraxia, AD(H)D, Tourette’s, Autism Spectrum Condition etc.
  Profound and/or multiple learning difficulties
  An unseen disability or health condition i.e., diabetes, epilepsy, asthma, HIV
  No known disability, impairment, or long-term health condition
  Not listed above or self-describe
  Prefer not to say
12. If you selected “not listed above or self-describe,” please enter your disability below   (optional)
	


13. Please select your Ethnicity (required)
  Asian British - Bangladeshi
  Asian British - Chinese
  Asian British - Indian
  Asian British - Pakistani
  Arab
  British Arab
  Bangladeshi
  Black African
  Black Caribbean
  Black British - African
  Black British - Caribbean
  Chinese
  Gypsy, Traveller, Roma, Showmen or Boater
  Indian
  Mixed White and Asian (Bangladeshi)
  Mixed White and Asian (Chinese)
  Mixed White and Asian (Indian)
  Mixed White and Asian (Pakistani)
  Mixed White and Black African
  Mixed White and Black Caribbean
  Pakistani
  White British
  White English
  White Irish
  White Scottish
  White Welsh
  White Northern Irish
  Prefer to self-describe
  Prefer not to say
14. If you selected “Prefer to self-describe,” please enter your ethnicity below (required)
	


15. Religion, Faith, and Belief (required)
  Agnostic
  Atheist
  Buddhist
  Christian (including Catholic, Church of England, Church of Scotland, Protestant, and all other Christian denominations)
  Hindu
  Jewish
  No religion
  Muslim
  Sikh
  Spiritual
  Prefer not to say
  Another religion or belief – describe below
16. If you selected “another religion or belief,” please enter your religion or belief below (required)
	


17. Please tell us how you became aware of this vacancy (optional)
  JMSU Website
  Social Media
  Charity Jobs
  BME Jobs
  Disability Jobs
  LGBT+ Jobs
  Indeed
  SU Careers
  Word of mouth
  Other
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